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Post 1
I agree with this post that it is possible to change for the better and that anyone is prone to change in their lives. According to the complex and adaptive paradigm of change, complex organisms can evolve command and purpose over time (Dooley, 2018). The suggestion by the theory is that the relationship between elements and agents within a system is subject to change and that the elements are the subjects of change and new outcomes. An example of an individual who behaved in a certain manner in the past and has changed for the better today best elaborates the change theory (Marquis and Huston, 2015). Therefore, as per the discussion, it is possible to end the toxic relationship for good and major on matters that are of more value, like focusing on the nursing career. According to the change theory, focusing on one’s priorities is crucial towards the realization of victory, be it is better grades, promotions or any other forms of success.
Post 2
 I agree with the process of change in the discussion. Change happens when something ends and a new one begins. The period between the two things is called transition. People have to know how to forget the past and embrace the future (Morrison, 2018). According to the change model by Kurt Lewin, change assumes three stages. The stages are: unfreeze, change and freeze. In the first process of change, unfreezing, a person has to learn how to let go of their past while in the second stage, they have to change their behavior through action. The third stage change lets individuals integrate values into the old ones. The scholar holds that driving forces push a person in the direction of the expected change. In the discussion, the writer had a driving force, pursuing a BSN, which made him to effectively commit to the change. He was able to change from a full-time employee to a full-time student without straining in finances (Kritsonis, 2005).  
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